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· Neophyte: Absolute beginner. No knowledge of any kind. Just interest.

· Novice: Some basic skills. Cannot complete tasks without assistance.

· Apprentice: Can complete most tasks without assistance. Studying an area formally.
· Journeyman: Can work completely independently and can train others. Deep knowledge in some aspects of the area.
· Master: Broad and deep knowledge of the area. Contributes to the area with innovation. Drives change to the organization.
· Grand Master: Makes lasting, important contributions to the area and the industry. Drives change to the entire industry.
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